
Queensland Greens Disability Policy 

 
Principles 

The Queensland Greens believe that: 

1. All people have a right to independence, self-determination and choice in their lives. 
2. There are a variety of medical, societal and environmental reasons why peoples' individual 

abilities differ; disability arises when society fails to accommodate these differences and 
creates, or fails to remove, barriers to equitable access for all. 

3. People who experience disability, and their families and carers, should have the opportunity to 
actively participate in policy and service planning and delivery. 

4. It is a primary responsibility of governments to ensure equality of opportunity, to promote 
attitudinal change, and to provide funding to ensure this in areas of education, health, housing, 
mobility, employment and sporting, cultural and social engagement. 

Goals 

The Queensland Greens want: 

5. People who experience disability to be integrally involved in all levels of decision and policy 
making, including in their own service development and delivery. 

6. People to participate fully in all aspects of life, including education, training and employment, 
regardless of disability. 

7. People to have access, where necessary, to appropriate facilities and support personnel in 
order for them to be able to undertake their chosen activities. 

8. The Commonwealth, State and Territories Disability Agreement to deliver clear and timely 
policy, funding and service delivery responsibilities and outcomes. 

9. Guaranteed decent incomes, support and services for people with disability and their carers. 

Measures 

The Queensland Greens will: 

10. Strengthen and provide funding for disability advocacy services, community education 
programs, and the removal of structural barriers to equality of access to education, training 
and employment. 

11. Provide meaningful employment and training opportunities which take into account the 
specific needs of people with disability. 



12. Simplify the bureaucratic requirements of applying for benefits, and transfer the cost savings 
towards providing more direct support services. 

13. Provide parents, partners, relatives and friends who act as carers with eligibility for 
registration as professional carers and adequate support, including income and respite. 

14. Enact national standards to protect people with disability, where required, via monitoring, 
investigative powers and enforcement. 

15. Increase funding for appropriate, including age-appropriate, accommodation and support 
services for people with disability, including flexible accommodation models. 

16. Increase funding for high quality, age-appropriate institutional care for people with very high 
and complex care needs. 

17. Provide increased respite care services and facilities, in-home and emergency support, crisis 
accommodation and a range of supported accommodation options. 

18. Adequately resource pathways that support school leavers with disability to make the 
transition from school into meaningful employment, educational and vocational programs or 
other community-based activities. 

19. Support access to specialised employment support services for people with disability who 
choose to enter the workforce. 

20. Improve access to training, development and personal support to staff working in disability 
services, and adopt workforce measures to increase the professional mix of staff. 

21. Improve pay and conditions and career structures for providers of services for people with 
disabilities. 

22. Coordinate disability transport services to increase utilization and availability to ensure easy 
access to health services and community 

23. Housing and accommodation to be placed with access to community and transport hubs 
24. Ensure adequate and appropriate resources to attain optimal mobility, independence and early 

intervention to maximise potential and minimise health problems 
25. Health policy to explicitly include people with disability, their family support and where 

appropriate paid disability support personnel 

 


